INNFRA CONSOL PVT. LTD.

10" September, 2021

Ms Mrunal Sonone
Ner, District Yavatmal

Dear Mrunal,
Congratulations!

Further to your application for employment with INNFRA CONSOL Pvt Ltd , and the subsequent
selection process, we are delighted to offer you position of Quantity Surveyor,

As a Quantity Surveyor we offer you 3 monthly salary of #13,000 /{Rupees thirteen thousand)
including TDS, PF and taxes with an annual cost to company ¥1,56,000/- (One lakh fifty six
thousand). This will be applicable just after compietion of your training period. Your working hours
will be from 10aM to 7PM, Monday to y. The | of your initial reporting will be
corporate office of INNFRA CONSOL PVT. LTD. and your start date of 30 days training would be
Thursday 16" September 2021 Please report to Mr Sanjay Sonkile, for documentation and
onentation.

Once again welcome to INNFRA CONSOL We wish you 2 long, rewarding and fulfilling career and
look forward to your joming.

Regards,

Shreyas Bonkile

Director

INNFRA CONSOL PVT. LTD.



INNFRA CONSOL PVT. LTD.

107 September, 2021
Ms Sakshi Hande
Amia Vishweshwar,
Chandur Railway,
ATVEAET, 444504

Dear Saishi,
Congratdations!

mumnﬂmhﬁmmmmmm and the subsequent
kgt offer you position of

A5 3 Quantity Surveyor we offer you 2 monthly malary of #13,000 /-{Rupess thirtesn thousand)
inchuding TDS, PF and tases with an annual cost to company B156,000/- (One fakh fifty six
thousand). This will be applicable just after completion of your training period. Your working hours
will be from 104M to TPM, Monday to Saturday. The location of your initial reportiag will be
corporate office of INNFRA CONSOL PVT. LTD. and your start date of 30 days traming would be
Thursday 16 September 2021 Please report 1o Mr Sanjay Bonkile, for documentation and
orientation.

Once again welcome 1o INNFRA CONSOL W wish you 3 long, rewarding and fuifiing career and
Iogk forward to your joining,

Regands,

sheeyas Bonkile

Director

INNFRA CONSOL PVT. LTD.
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Congratulations! Selected for
Cognizant's GenC - Developer ¢

Inbox

Superset 7.41 pm

tome w

b ¢

Dear Aditi Kharbade,
Greetings from Cognizant!

Congratulations on clearing the Cognizant interview for
GenC - Developer! We are happy to inform you that
you've been selected for the role. Your journey with
Cognizant will be full of learning experiences that help y
grow as a professional. You will soon receive
communication from Cognizant detailing the steps ahez
in the process.

The online selection approach has necessitated a few
additional verification process steps and we are in the fi
stage of completing the same before the offer rollout

We really look forward to you joining Cognizant and
contributing to the growth of the company in the years t
come.

Stay safe and healthy!

Best Regards
Human Resources- GenC Program
Cognizant



Capgeenini Technalagy Bervices incla Limtee
Formerky known as IGATE Globsl Solutions Linvted)
T 1, 1T 2, Airel MIDC, Thane - Bslapur Rosd

Mavi Murriai 7 400708, Mahamshira. india

Tel: 481 22 7144 4263 | Faw: <81 227141 2121
wiww CApgeTi Nl com/in-en

Superset ID; 270868

Latter of Intent {"LOI")

Dear Abhijeet Gandodhar,

With reference to your Interview conducled by us, we are pleased lo Inform that you have
been shorilisted for the position of Analyst and A4 with Capgemini Technolegy Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are propesing compensation package and benefits. the details of which are
set forth in Annexure 1 fo this letier.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University! Institute for award of the degrea/
diploma and the minimum passing percentage’ grade/ rank/ class as determined by
Capgemini,

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successiul completion of your pre-joining
trainings and final semester degree! diploma examination.

The date Mpmlnu and ihe location of posting will be purely based on business requirements
of G4 [+ ini solely the right io make any changes to the date of joining

and me location of posting during the course of your Faining and employment with Capgemini,

Upon accepting this Lol. you will be provided access to the ADAPT (Accelerated Digital Ald for
Pre-onboarding Talent) eLearning platform which allows you fo leam and master the concepls
and skills required fo be indusiry ready. The leaming will be a seff-paced joumey inclusive of

and as deemed appropriate by Capgemini and the
successful comnletnn of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assi and The prog made by you in this leaming joumey would
not anly help you in geting on-boarded on priority but akso help you fo be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curculum and acquire industry recognized cerifications o accelerale your
career in this competitive industry.

Upon jeining Capgemini,

1. You are expected to enter into an employ 3 with © ini which shall

contain details including the scope, terms and conditions of your employment and the
igation with Capgemini

2. You will be on probation for a pericd of sik months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation)) at the end of six months.

3. During your probation you may be required to underge classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further tralning and your
| d. ding on your perfs In its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should & in any manner confirm our intent to make you an offer of employment.
‘We may, at any time, at our discretion, revoke this Letier of inent

We would request you to go through the above terms, and bet us know if they are acceptable
fo you, within seven days of the issuance of this lefter,

We look forward to hearing from you, Should you have any query, please do not hesitate o
contact fresherhiring in@capgemini com

Thanking you,

Yours Sincerety,
For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring




ANNEXURE 1

Abhijeet Gandodhar
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your ful completion of
training and probation, your all-inclusive | target p tion (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The
Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

Gandh Infolech Park, Hinjewadi Phase 111, M

Tel: +01 20 6690 1000 | Fax +01 2




Capgeenini Technalagy Bervices incla Limtee
Formerky known as IGATE Globsl Solutions Linvted)
T 1, 1T 2, Airel MIDC, Thane - Bslapur Rosd

Mavi Murriai 7 400708, Mahamshira. india

Tel: 481 22 7144 4263 | Faw: <81 227141 2121
wiww CApgeTi Nl com/in-en

Superset ID; 268163

Latter of Intent {"LOI")

Dear Anmol Agrawal.

With reference to your Interview conducled by us, we are pleased lo Inform that you have
been shorilisted for the position of Analyst and A4 with Capgemini Technolegy Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are propesing compensation package and benefits. the details of which are
set forth in Annexure 1 fo this letier.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University! Institute for award of the degrea/
diploma and the minimum passing percentage’ grade/ rank/ class as determined by
Capgemini,

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successiul completion of your pre-joining
trainings and final semester degree! diploma examination.

The date Mpmlnu and ihe location of posting will be purely based on business requirements
of G4 [+ ini solely the right io make any changes to the date of joining

and me location of posting during the course of your Faining and employment with Capgemini,

Upon accepting this Lol. you will be provided access to the ADAPT (Accelerated Digital Ald for
Pre-onboarding Talent) eLearning platform which allows you fo leam and master the concepls
and skills required fo be indusiry ready. The leaming will be a seff-paced joumey inclusive of

and as deemed appropriate by Capgemini and the
successful comnletnn of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



Capgeenini Technalagy Bervices incla Limtee
Formerky known as IGATE Globsl Solutions Linvted)
T 1, 1T 2, Airel MIDC, Thane - Bslapur Rosd

Mavi Murriai 7 400708, Mahamshira. india

Tel: 481 22 7144 4263 | Faw: <81 227141 2121
wiww CApgeTi Nl com/in-en

Superset ID; 233771

Latter of Intent {"LOI")

Dear Bisma Sheikh,

With reference to your Interview conducled by us, we are pleased lo Inform that you have
been shorilisted for the position of Analyst and A4 with Capgemini Technolegy Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are propesing compensation package and benefits. the details of which are
set forth in Annexure 1 fo this letier.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University! Institute for award of the degrea/
diploma and the minimum passing percentage’ grade/ rank/ class as determined by
Capgemini,

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successiul completion of your pre-joining
trainings and final semester degree! diploma examination.

The date Mpmlnu and ihe location of posting will be purely based on business requirements
of G4 [+ ini solely the right io make any changes to the date of joining

and me location of posting during the course of your Faining and employment with Capgemini,

Upon accepting this Lol. you will be provided access to the ADAPT (Accelerated Digital Ald for
Pre-onboarding Talent) eLearning platform which allows you fo leam and master the concepls
and skills required fo be indusiry ready. The leaming will be a seff-paced joumey inclusive of

and as deemed appropriate by Capgemini and the
successful comnletnn of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear
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D Mart

Avenue Supermarts Limited
Anjpreys CHS Lid , Orchiad Averan, Opo. Hrangndant Foundaticn Schoal
Powal. Mucib s 40007

JOINING REPORT
) |'1--r.un'- (LT khade -
(Nami) |Father's Mamadidala Namay iBumama)

ety raport for tha duty on___ (daw) at

{Locatian of joining} &= per the terms ard cond bond of my atfer lener datad L ‘
1 hawatsy confir that | am relleved by my eare: Employer an — o

| miso confism Retewih that | om residont of = s rmy 3ddress is given below |
Local Address (with Phnos] Pormanant Addrass (With Pn Nog) |

PINCOMR —naemmrmemmminas

Phone Number

Signature of Emplayse

Signature of HR Parsonnal

Scanned By Scanner Go
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FCIEL

Name Yash Vijaykumarfi Dugad | Location Akola
Designation ECA | Employee Code 81886
Father Name Vijaykumar | DOB 14 Aug 1997
Period Of Employiment 28 Oct 2021 to 27 Oct 2022
Salary Maonthly CTC Annual CTC
Basic 15000 150000
House Rent Allowance 3000 36000
Ciross Earning 18000 216000
Employer PF 1800 21600
Employer ESI 585 7020
CTC 20385 244620
FE 1800 21600
ESIC 135 1620
Gross Deduction 1935 13220
Net Pay 16065 192780

Professional Tax (PTded 5 per resp state g norms & {IT) a5 per the nonns of Incometax

department The stanitory | & dedh 15 and when applicabl

With warm regards,

Yours truly,

For CIEL HR Services Pvi Lid.

.

Aditys N;:y- Mishra

CEO

T hereby accept the aboy terms and

Signature:

Date:

CEL HR Services Private Limited

W82 2l el Jed Flon, Bromchamy Bustdey. 2T Main Rosd, HSR Liyout Secior 1, Bangalors-550102 Tel +51 TB16000111
Reggel OFf Dioor No 41, plot No 3726, Q Black, Bth Avanue. Anna Nagar, Chennal 500040,

Tal: #51-44-4910 9955 E-malt infoclothr com Web

C3 No

COTTONS)

Page: 3of 3
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Diate 13 Juty 31

Welcoma to the DMart family!

On the basis of campus selections, we are happy to offer you the postion of Department Managor (Traines) al on anmusl
compensation of INR 3 Lakha® on Cosl bo Compony basia

Ve eagery lock forward 40 heving you on bosrd. Your date of joring would be in Septamber 2021 tentalively Ay change would e
EremmuRICaLEd 10 YOU ¥) Ul COUTSE.

“ou may be placed amywhere in india. your initial piace of posting and oiher detals wil be communicated in dus courss belore you
join the crganizaton

W wish you @ long &nd sucoessiul career with us!

Hione

-

Human Resources.
Avenue Supermarts Lid. (D-Mar)

“This s e offer of nutyec faliowing tarms-

1 mumm-mmwmummmw.hwwmﬂmm

2 You should be dectaced Fif for bya ba amanged by us

3 Al documents submitied by you s support of iderdity, addness, acidemics ans iue (subject 1o vorfication)

Furtther aetabs of your jning process will be Human R Aeam i due coursa

ACKNOWLEDGEMENT & ACCERTANCE

swmnzj&w}'_ wae_Smida Mano 'rg_lgilf owge 1810712021
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Leteer of Intent

Daie: I8 Jum 2021

MR. AKSHAYA FAMDEV SONTAKKE,
Dioar Akshava.

With releremce o youm lcaliin: mnd udnequenl islerves with us, we wre plessed 10 olfer you
CENERATION ASSOCTATE wirh Mult e ‘Erand Solutias Pt L. tor ous pascet wieh KANS.AT s e
Your presear place of work shall be st PUN]

Vomir gomt 0 wongpasy will be Ra :nml- o wmmih which mrl-.du all gompares| & cominbutene made by yonand emplover [“n-
E! wnco allowenco

inclodes PF and ESIC comtribution of emplover and . I Tax as per rulos of state govt . Convey
Bnoils MlwaGee had ALY ST ALOWRISE: T ALY 35 PET GABS)

I alelilivn Lo this yont iy als be entided for e lm.ulu\n ll:nﬂlhm o ackneszmen af your Grgets. e meentive scheme iy
vary from moath to mearh thar shall be informed to you by the managemest.

Y<_5¢ o vesuiimerd I g Ml el Snkatiors Pyt L latest by 30 Jum 2021, (ailing whish this alfer will stod sutomatelly
witlulraan,

At cugagoaucet a his sotzpaay. you il gt diclosc sy infemetion celeiae to o gaumgeny of ity auociats 0 a0y npauthost
peviom e or ooy whtsogvnr + el diiay the ovency o your A ol e 3y, tim i ..rsn-rn.mm
Tl Al Vo i .o s ommonr bl Aot ki il s ol 1 I-Llnq:muli' Tow wny

which the company may sudfer o8 & result of such disclosures & will be recoverable e seme for vou.

Vit L0 dhoes st comsibide yous ssyrhiysient and in sceondsnce with sl puciice of the con g Yo e recquested b et
this 100 2 comidential . A sepamate mponiment lelber with salary bneak ap and oiher details will be noswed 1o you on yoer pmmg.

You ane advised to subiir online the below meotioned documenss. Alse scknowhodpe oulime the recagpr of fus lemer.

® The lamst copy of yoor resume/ TV,

® Address Proot (Ratioa Casd' Vioser 14 Cand ¢ Driviag Liceoos Passpor ere)
» Proof of Qualification

» Copics of PAN Caud & Asdhar Cand Mandstory

» Passport size photogaphy

» Proof of cxpericoce

» Larzst pay Slip and Relieving letver from prevwous oqgaaization

» Bank Proof Docnmeats (Canecd Cheque | Prssbook | bank starcmear creh

Mote: In case you fail 1o subeit the sbove documecnts withls 2Mhes of wesking deys. this offer lemer will stand withdewwn

Anlrmakeally,
Tascking yom,

For Multiplicr Brang Soltions £¥1 Lta

fos
Anhorized signatony) Recsived and Accsped Tolpang on.




Annexure-A (SALARY BREAKUP)

Applicant ID: 72343
Applicant Name: MR. AKSHAYA NAMDEV SONTAKKE
Applicant Designation: Demand Generation Associate

Compensation Rs. MONTHLY
BASIC SALARY 12,380.00
HOUSE RENT ALLOWANCE 4,409.00
STATUTORY BONUS 1,031.00

Sub Total (A) 17,820.00
Other Employer Costs:-

Contribution to PF @ 12% of Basic 1,486.00
Contribution to PF Admin Charges @ 1% of Basic 124.00
Contribution to ESI @ 3.25% of (A) 579.00

Sub Total (B) 2,189.00
Cost to Company : (A)+H(B) 20,009.00
Employee Cont to PF 1,486.00
Employee Cont to ESI 134.00
Employee Cont to P Tax 200.00

Sub Total of deductions (C) 1,820.00
Take Home: (A) - (C) 16,000.00
Performance Linked Incentive* 3,000.00

Sub Total of reimbursement (D) 3,000.00
Toal Cost to Company : (A) + (B) + (D) 23,009.00




LEFER LETTER

Dt 43 July 21
FRam Meghe
Aerravan

Dmar Andbal Ragwsh Ay

Welcome to the DMart family!

On e basis of carmpus sesclions. we e Napey 10 ofer you the peston of Department Managar (Traimoe) at an ansual
compansation of INR: 3 Lakhs® an Cost te Compary bass.

Wi gty ook forward 1o Rauing you on baand Your cate of ining would Be in Sagtambar 2021 saniatvely Ary chenge would be
Emmunicaied 10 you i dus caure.

o frery b placed anywhers in ndia; your inifial ol dmtasly wil s you
imin thn arganizetion

Wiz wish you & long Bnd sutcessf caneer with us

*Ths s & of Sumject 1 e

1 You should passiclusr sl acadenic axaminations! backiogs betare you join DMart. In cane you
By your jonng Gafe. you weuld Rave 10 Submi (e same witin 8 Tasimum Ferioc of twes memins. Cortinueh
the

senpoymant post submission of your mark sheeticertfcate would be on the tess of you passing rescecive
axamnation
2 You Fie far uk

1 AN sacoments submilled by you in support of iderniily, adtness. scaerics e e (SUDJCE 10 venficalion ]

Further dutals of your joining process wil be By our Human

ACHMMNOWLEDGEMENT & ACCEPTANCE

eanaiume. _fRn it wane: fino ket Rugish Alt e _Jujeif1ot)



hindra Timited

Tech
Mahindra

Ref: BOSE59/187TRAL/FTC Diate: 09th May, 2021

Shalkh Hanzala Hiftur Rehman

Mear New Ute Medical, lslamil Chowk
Otd Town, Badnera - 434107

Phone No: 7030084770

Subject — Fixed Term Contract
Dear Shalkh Hanzala Hifrur Rahman,
T 5 oUr plaasure 1o welcome yau ta Tech Mahindra Limited.
1. With reference o our discussions, we are pleased to offer you appeintment 2 Fixed Term Contract with our
Organization 2t Hydefalad for a pericd of 02 Months with sffect Fom 10Th May, 2021 to 0N July, 2021 on the
erms and condiions 8s spectied i this Leter

2. your “annual Total Cash Compensation” will be Bs. 200000 (Rupees Two Lakhs Ten Thousand Only). #eace
refer & A tor details on and statutory deductions.

3. Your remuneration package is strictly confidential batween you and here after, refarred as The Compary and
should not be discussed with anyora nar divulged to anyane in any mannar whatsoaver.

4 Your with s will be g d by terms and conditi specified in 5

5. The term of your employment shall commence with effect from your date of joiming which shall be on 10th May,
2021, and i chectice 1 09th July, 2021 The Offer stands withdrawn thereafier, unless the date is extended and
communicated o you in writing.

& On the date of joming. you are requested to report to Maresh Kumar 6 at 12:00 PM to complete the jining
formalitics # Tech Mahindra Limited, SE2 Block, Unit V, Bahadurpally, Hyderabad - 500043 At the time of joining,
you are expecied to carny originaks of the per A ure — B and submit the copies of the same to the
HR Team

7. Plase note that this Offer b subject to your being given @ clesr beckground check cither at the time of
o e W or thereafter our receipt of th d check report from the agency.

8 Kindlly of this Offer of A by signing #nd returning the ‘scceptance wopy” to
Maresh Kumar G lahest by 10th May, 2021
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9.  For any clarification / further Information on-
* Employment terms and conditions, please get in touch with Offers Team (E-Mail:
PS00551100@Techmahindra.com)

For Tech Mahindra Limited

B>

Mukul Sah
Group Function Head (Support) — Human R e

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E [Confidentiality
Agreement), Annexure F - Intellectual property Assig t A G - General C . A H -{Code of
Conduct and Ethics).

Accepted

Date: Signature of Candidate:
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Annexure — A

Mame : shalkh Hanzala Hifrur Rehman
Title : Assoclate Customer Support
Band : U1

it to
Basic (E30%, of Total Fived Pay)
HRA [@70% of Basic Pay) 42543
Transpart Allowance® 12000
Bomua/Statutory Bonus 12157
Employer's contribulion Lo Provident Fund (@12% of Basic Pay) 7294
Tmplayer ion to ESIC {@3.25% of Fised Pay) E148
Peraonal Pey 61681
Total Flxed Pay (Per Annum 202613
Tokal V! Ie Pay [TWP) {Per Annum|** [}]
Coat to Comy 202613

puranoe Premiems {iowards GTLL GMIP and GRAT 7387
MIMMM"EIMMNB —{Aa] + (B} | 210000

Additional Benefits ; in addition to the above, you will ko be eligible for the below-mentioned benefits -

Insurance

a| Group Term Life Insurance Cowrage: You would be coverad undar tha existing Group Tanm Life insuranca scheme
of the company applicabic to the cmployees in your respective grades a5 per the company policy and the same will
e peid to the respective ¥ on the death of the cmployee

8) Yau 50 be crrolicd under the cxisting Medital Imurance scheme of the
oy applicabii bo St | Spiouse: 2 chikdrcn & 2 pascioRs s pev policy. ol of Comerags of p arsts [ optod foé)
will be borne by you. I enraliment of parents & not opted for, the applicable cover will be for seif oy DR self
+3pouscrup to 2 children

€) Graup Personal Accident 1] BRe: You wauld b Bed under the Company's GPAI scheme of
|he company applicable to the employess in your respective grades as per the company policy in case of permanent
uing out of any f an sceident.
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iii) *Payment of Bonus : The provisions of Payment of Bonus Act, 1965, as amended from time to time are currently
applicable to you.

v) Transport Allowance:
Applicable, only if company transport is not availed

Notes:

The Company reserves the right to amend, modify, rescind / reinstate the above-mentioned schemes partly or
completely at any point of time.

With Best Wishes,

For Tech Mahindra Ltd. Accepted by :
@l’h

Mukul Sah Location :

Group Function Head (Support) — Human Resource Date :

Page 4 of 26




Tech
Mahindra

The parties stipulate that the venues d in thic are

in the ewent of any viokation of the terms of this clause, | agree that | shall be liable to Tech Mahindra
Limited, For liquidaled damages in the smounl of the gross salary carncd by me during the preceding one
year from the dale of such breasch. | scknowledge and agroe that said amount constitutes liguidated
damages and not 3 penalty, and that the amount is 3 reasonable and fair estimate of the aetual damages
That Tech Mahindra Limited. Would incur upon such breach.

Following the expiration of the one year period described herein, | shal continue o be obligated
wnder the Coverart Aganst Disclosure In Section 4 so lang as such Confidential Information remains

or as or trade secret infarmation.

tuecuted this day of 20 Farand on Behalf of
Tech Mahindra Limited

Signature a

Name of Candidate Mukul Sah
Group Function Head (Support])- Human Resource
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Ref: BOSE59/187TRAL/FTC Diate: 09th May, 2021

Shalkh Hanzala Hiftur Rehman

Mear New Ute Medical, lslamil Chowk
Otd Town, Badnera - 434107

Phone No: 7030084770

Subject — Fixed Term Contract
Dear Shalkh Hanzala Hifrur Rahman,
T 5 oUr plaasure 1o welcome yau ta Tech Mahindra Limited.
1. With reference o our discussions, we are pleased to offer you appeintment 2 Fixed Term Contract with our
Organization 2t Hydefalad for a pericd of 02 Months with sffect Fom 10Th May, 2021 to 0N July, 2021 on the
erms and condiions 8s spectied i this Leter

2. your “annual Total Cash Compensation” will be Bs. 200000 (Rupees Two Lakhs Ten Thousand Only). #eace
refer & A tor details on and statutory deductions.

3. Your remuneration package is strictly confidential batween you and here after, refarred as The Compary and
should not be discussed with anyora nar divulged to anyane in any mannar whatsoaver.

4 Your with s will be g d by terms and conditi specified in 5

5. The term of your employment shall commence with effect from your date of joiming which shall be on 10th May,
2021, and i chectice 1 09th July, 2021 The Offer stands withdrawn thereafier, unless the date is extended and
communicated o you in writing.

& On the date of joming. you are requested to report to Maresh Kumar 6 at 12:00 PM to complete the jining
formalitics # Tech Mahindra Limited, SE2 Block, Unit V, Bahadurpally, Hyderabad - 500043 At the time of joining,
you are expecied to carny originaks of the per A ure — B and submit the copies of the same to the
HR Team

7. Plase note that this Offer b subject to your being given @ clesr beckground check cither at the time of
o e W or thereafter our receipt of th d check report from the agency.

8 Kindlly of this Offer of A by signing #nd returning the ‘scceptance wopy” to
Maresh Kumar G lahest by 10th May, 2021
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9.  For any clarification / further Information on-
* Employment terms and conditions, please get in touch with Offers Team (E-Mail:
PS00551100@Techmahindra.com)

For Tech Mahindra Limited

B>

Mukul Sah
Group Function Head (Support) — Human R e

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E [Confidentiality
Agreement), Annexure F - Intellectual property Assig t A G - General C . A H -{Code of
Conduct and Ethics).

Accepted

Date: Signature of Candidate:
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Annexure — A

Mame : shalkh Hanzala Hifrur Rehman
Title : Assoclate Customer Support
Band : U1

it to
Basic (E30%, of Total Fived Pay)
HRA [@70% of Basic Pay) 42543
Transpart Allowance® 12000
Bomua/Statutory Bonus 12157
Employer's contribulion Lo Provident Fund (@12% of Basic Pay) 7294
Tmplayer ion to ESIC {@3.25% of Fised Pay) E148
Peraonal Pey 61681
Total Flxed Pay (Per Annum 202613
Tokal V! Ie Pay [TWP) {Per Annum|** [}]
Coat to Comy 202613

puranoe Premiems {iowards GTLL GMIP and GRAT 7387
MIMMM"EIMMNB —{Aa] + (B} | 210000

Additional Benefits ; in addition to the above, you will ko be eligible for the below-mentioned benefits -

Insurance

a| Group Term Life Insurance Cowrage: You would be coverad undar tha existing Group Tanm Life insuranca scheme
of the company applicabic to the cmployees in your respective grades a5 per the company policy and the same will
e peid to the respective ¥ on the death of the cmployee

8) Yau 50 be crrolicd under the cxisting Medital Imurance scheme of the
oy applicabii bo St | Spiouse: 2 chikdrcn & 2 pascioRs s pev policy. ol of Comerags of p arsts [ optod foé)
will be borne by you. I enraliment of parents & not opted for, the applicable cover will be for seif oy DR self
+3pouscrup to 2 children

€) Graup Personal Accident 1] BRe: You wauld b Bed under the Company's GPAI scheme of
|he company applicable to the employess in your respective grades as per the company policy in case of permanent
uing out of any f an sceident.
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iii) *Payment of Bonus : The provisions of Payment of Bonus Act, 1965, as amended from time to time are currently
applicable to you.

v) Transport Allowance:
Applicable, only if company transport is not availed

Notes:

The Company reserves the right to amend, modify, rescind / reinstate the above-mentioned schemes partly or
completely at any point of time.

With Best Wishes,

For Tech Mahindra Ltd. Accepted by :
@l’h

Mukul Sah Location :

Group Function Head (Support) — Human Resource Date :
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The parties stipulate that the venues d in thic are

in the ewent of any viokation of the terms of this clause, | agree that | shall be liable to Tech Mahindra
Limited, For liquidaled damages in the smounl of the gross salary carncd by me during the preceding one
year from the dale of such breasch. | scknowledge and agroe that said amount constitutes liguidated
damages and not 3 penalty, and that the amount is 3 reasonable and fair estimate of the aetual damages
That Tech Mahindra Limited. Would incur upon such breach.

Following the expiration of the one year period described herein, | shal continue o be obligated
wnder the Coverart Aganst Disclosure In Section 4 so lang as such Confidential Information remains

or as or trade secret infarmation.

tuecuted this day of 20 Farand on Behalf of
Tech Mahindra Limited

Signature a

Name of Candidate Mukul Sah
Group Function Head (Support])- Human Resource
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Ref: BOSE59/187TRAL/FTC Diate: 09th May, 2021

Shalkh Hanzala Hiftur Rehman

Mear New Ute Medical, lslamil Chowk
Otd Town, Badnera - 434107

Phone No: 7030084770

Subject — Fixed Term Contract
Dear Shalkh Hanzala Hifrur Rahman,
T 5 oUr plaasure 1o welcome yau ta Tech Mahindra Limited.
1. With reference o our discussions, we are pleased to offer you appeintment 2 Fixed Term Contract with our
Organization 2t Hydefalad for a pericd of 02 Months with sffect Fom 10Th May, 2021 to 0N July, 2021 on the
erms and condiions 8s spectied i this Leter

2. your “annual Total Cash Compensation” will be Bs. 200000 (Rupees Two Lakhs Ten Thousand Only). #eace
refer & A tor details on and statutory deductions.

3. Your remuneration package is strictly confidential batween you and here after, refarred as The Compary and
should not be discussed with anyora nar divulged to anyane in any mannar whatsoaver.

4 Your with s will be g d by terms and conditi specified in 5

5. The term of your employment shall commence with effect from your date of joiming which shall be on 10th May,
2021, and i chectice 1 09th July, 2021 The Offer stands withdrawn thereafier, unless the date is extended and
communicated o you in writing.

& On the date of joming. you are requested to report to Maresh Kumar 6 at 12:00 PM to complete the jining
formalitics # Tech Mahindra Limited, SE2 Block, Unit V, Bahadurpally, Hyderabad - 500043 At the time of joining,
you are expecied to carny originaks of the per A ure — B and submit the copies of the same to the
HR Team

7. Plase note that this Offer b subject to your being given @ clesr beckground check cither at the time of
o e W or thereafter our receipt of th d check report from the agency.

8 Kindlly of this Offer of A by signing #nd returning the ‘scceptance wopy” to
Maresh Kumar G lahest by 10th May, 2021
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9.  For any clarification / further Information on-
* Employment terms and conditions, please get in touch with Offers Team (E-Mail:
PS00551100@Techmahindra.com)

For Tech Mahindra Limited

B>

Mukul Sah
Group Function Head (Support) — Human R e

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E [Confidentiality
Agreement), Annexure F - Intellectual property Assig t A G - General C . A H -{Code of
Conduct and Ethics).
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Date: Signature of Candidate:
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iii) *Payment of Bonus : The provisions of Payment of Bonus Act, 1965, as amended from time to time are currently
applicable to you.

v) Transport Allowance:
Applicable, only if company transport is not availed

Notes:

The Company reserves the right to amend, modify, rescind / reinstate the above-mentioned schemes partly or
completely at any point of time.

With Best Wishes,

For Tech Mahindra Ltd. Accepted by :
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Mukul Sah Location :
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Page 4 of 26




Tech
Mahindra

The parties stipulate that the venues d in thic are

in the ewent of any viokation of the terms of this clause, | agree that | shall be liable to Tech Mahindra
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Offer eum Appoi Letter

Date: September 27, 2021

Mr. Nikhil Rajesh Dahale
Zakir Colony, Walgoan Road,
Amravati, 444801

Dear Nikhil,
Congratulations!!!

‘We are extremely pleasad to extend a warm welcome 1o you fam the eClers family. under the Apprenticeship program
(hereinafer referred io 85 “C1"), Your designaton unger the Program would be an Analyst and lnctional tite

as Apprentice. We wish you a ful and ching with us.

Please find attached the mm terms and condifions under the Program which Is lo be reated as an integral part of
your o contract referred to as "Contract™), Piesse return a duly signed duplicate copy of fis
letier for aur records.

“Your HR Business Parner will spon reach cut 1o you for an intreduction. Should you have any gueries or concems, they
will be glad o assist you,

Onee Bpain, we welcome you to eClerx. \We ook forwarnd o a long. Fultful, happy, and exciing assocation with you

Regards,

—

Registered Ditce Office Addrass.
Services Lid., eClerx Services Lid.,
ICIN: LTZ200MH000PLC 125319 Biock No 1. 5" Fioor, Guadron Business Park Limited

T Flooe, 28 Ew'- Slleel F Fajv Gandhi Indmiach Par, Piot Mo: 28, Hinjewad Phase 11
Pung - 411 087, Mahareshirs, Indis.
Pn: #9120 40T TER0

weani #CIBrcom




Confidential Mikhil Rajesh Dahale

Date: September 27, 2021
Dear Nikhil Rajesh Dahale,

Further to your Coniract dated September 27, 2021, we are pieased to appoint you as Analyst under the Apprentceship
program (hereinafter refered to as "C1"}. Your training with us will commance on “September 28, 201" and will
carfinue untd “March 28, 20227,

Apart fram the other palicies binding upan you during your terure with the compary, the general terms and condtions
undar e Program are &s folows:

1. Work Location

1.1, Your initial work location will be Pune. Though you have been engaged for & specific position and
locatian, the Company reserves the right to transfer you, with reasonable notice, to any ather location,
depariment, estabiishment, or branch of the Company ! group / affiliates as the Company may deem §1
inciading new locations 1o be set up in future. You shall be bound by the policies. rules and regulations of
the office al the location you are pasted in at any given paint in ime.
1.2. In the event of your valuntary resignaion ! termination of the Program with the Company fram your date
of relocation | transfer within a stipulated time period as mandated by the relevant transfer policy, if
applicable; you shall be liatle to pay o the Company, all the expense incurred towards movement of yaur
goods, cost and all ciher expenses related to your
relocation‘transfer including cost incumed by Company on account of your raining.

2. Background Verification

2.1. Your appointment as an Analyst under the Program is upan {fcation of al
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Confidential Mikhil Rajesh Dahale

11. Non- of and Non.

11.1. During your tenure with the v i fallawing the af your

sentract / and of the Program with the Company for any mason, you shall not

a Undertake and ensure that directly or indirectly solicit. induce, recruil or encourage any of the
ey ‘to Jesarm thesr with the Comparny.

b Take awsay any clients or custorners of the Comparny or Stiempt o solict, induce, recruit, encoursge ar

takoe away clisnts or customers of the Compary.

c. Join the services of be i ‘with any former emp of the Company who is undertaking any

activity compating with the businass of the Company.

12. Jurisdiction

In case of any dispute or difference arsing out of or under this confract, t resuliing into any proceeding
before any Authority, Courts eic. in respect of this contract, tha same will be subject to the juriscicsion of
Bumba.

13 rules and

‘Youl will be govemed by the Company’s rules and regulations and practices as enforced from time to time
on matters whather specified herein or not, including on matiers such as designation. emcluments and the:
siructure hereo!, working hours, elc. Company’s decisions on al such matters shall be final and binding on
you

14. Change in Terms of your

The Company reserves the right to change the terms and conditons of this letter, which would be intimated
to you either through changes in the Company's poficies or fwough an amendment to your Contract, or
through other means of communication, which would purport to amend the sald terms of your
Cantract. Your i is conti upon af backgr check;
documents submitted by you will be sent for necessary and 10 the backgr
werification agency.If the terms and conditions offered herein are acceptable to you, please return the
acceptance copy %o the undersigned, duly affixing your full signature on the last page and Initials on the
remaining pages.

Yours faithfully,

For eClerx Services Limited
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Confidential Mikhil Rajesh Dahale

Stipend and Benefits Apglicabls During the Contract Period

1. Stipand

Your stipend will be Rs. 18,912 per month for the duraSion of your training, This stipend is comprehensive and all-
Inclusive. and hence It shall be deemed 1o include all the liabiities of the Company.

The Company will deduct taxes or stalutory payments from the stipend, as prescribed by the law of this country
From time 1o time,

2. Benefits.

1.1 Group Medical Insurance

a.You are elgible for a floster medical insurance cover of INR 100,000,

b. You may atso opt far an additional cover for your family, including your spouse, children, and parents /
parents-in-law. post your joining the Company. The premium against the addiional cover will be
communicated fo you and will be deducted from your salary.

©. You are covered for an amount of INR 300,000 under the Group Personal Accident Insurance: Policy.

32 Group Personal Accident Insurance
4. You are covered for an amount of INR 300,000 under the Group Personal Accident Insurance Policy.
b. The polcy covers {temporary and pi both) and ceath caused due 1o accidents,
33 Transport
The Company offers subsidized transport to all its employess. basis the lbcal ransport pelicy. Should you
wish to avail it, an amount of INR 1400 will be deductible from your fixed stipend wvery menth.
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ANNEXURE Il
Salary i on ion to the pany's Rells on ion of the Training
Period
Nama: Nikhil Rajesh Danale
Designation: Analyst
Date of Joining: September 28, 2021
Amount {INR} Annual Amount{INR)
8,458 101,472]
423|
3,766
15,
7,467 |
16,912

|Total Cost To

4 The Company is alzo pleased o extend the following benefits 1o you:

4.1 Group Medical Insurance
a You are elgible for fioater medical nsurance cover of INR 100,000 which covers yoursalf
. You may also opt for additonal cover for your fam ity Including your spouse, children and parents |/ parents-in-law
post your joining the Company. The premium against the additional cover will be communicated to you and will
be deducted from your salary

4.2 Group Perscnal Accident Insurance
A, You are covered for an amount of INR 300,000 under the Group Personal Accident Insurance Policy.
b. The palicy covers and both) and death caused due Io accidents

4.3 Night Shilt Allowance
a. In case you are required to work in the night shift on account of process or client requirements, you will be efigible
1o receive Night Shift Allowance
b. The amount paid to you wil depend on your designation, numer of nights shifts worked and all cfher rules as
may ta specied by the company pakcies,




$5%

Offered By: Sagar Shetty
Designation: — Human Resources

Accepted by:

Confidential

(Name and Signature)

Nikhil Rajesh Dahale

Date:
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& detlled wauld be tssued sl ne

cendimons & upon confrmatizn of ioming éuty by the manager

b ok st 15 for- ot

Yeu il 5200 necefes e emall and Dban\wrm mamber with 3 ik to the anine ol and your U1¥ o kain

Alset o

sz o2t in touch with i for any quanes.

Wshing yoi th very bast!

ez Iy,
For Reandstad Tneis Pl |0l

§ Sttty
Aulnorieed Skgmstory

Tleml - IMESSE

Wemgtstered Ui &
Kl i ot Lt
i e S e 5 Prasha St md
heiem v
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Bt | b & St | Sabaans | It Sareio

Fhales :03/12/7001

T
SUMIT GAMKAN ST KT
iCade: )

Letter for Fined Tes ontract

e o offer In cur L Hangstad Lnda L L &8 Rep, Cllent Processing.
it ssdeies srn kg depuded 19 BNY MELLON INTERNATIOMAL OPERATIONS INDIA PRIVATE LIMITED
o U bl Bosives ol cowalitirns:

® Yout eenployment will be valid from 06713/3031 Te 050672023 . wdows sl unlil § i spexifically extoredod n
o fing by Ranehdac Trcia Dl Lkl

® our Salary Cioss wil b INR 105 660.00 par Annu (08 per Annssure 1 and will b cald out basis wour actsal
jminirg dats

» Your ek s skt i o ol il which maues you io

& Comphete on the Rardstad portal
® Empinges profia fm
@ Stahulory Momiraion lnimes e ESIC, PF, Medicaim s

b Upload prock of your darmests
® Gowernmend mandated 1D roof': Aadhat Cond and PAK
# Adéroms Proof {Ary ona): Vobers 1D, Passpert, Drivirg Licerse, Ration Cand eic.
® Cogy of both Educational certificates B Previous smpoyment documents.
= Bank Details for Salary processing: Copy of cancelod cheque.

Please ot that this 1s only & prodsional affer of enployment for o fised tem and i not o be canstiued o an
.+ detaied wentld b imsued bo you sroe you B cur enrplayrent berres ond
cnditions & upon confirmation of oining duty by the marages,

The rest st=p b b pou o bog nko Randstad Direct, our employee portal lo soct this offsr
Yool will soon recetve an ermall and SMS on your iegitered nuniter with o Ink to e orline portal and your OTP & legin.
A Uises guicie i bk s ke ¥ besone: youn DO

Plesmis geit i ok vilhy s fox ary quesion.
Wistitng e T very best]

oers trul,
For Randstad India Pyt Lid.

F8r g

Authortzed Signatary
Balskrishnan &
Haad - HRSSC

Heqistesrel Offer ¢
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Statfing | Search & Selection | HR Sobutions | inhouse Services

Annexure I: Salary Breakup

[ — |Monthly |Yearly
Basic 13,240.00 158,880,00
House Rent Allowance 662.00 7,944.00
Statutory Bonus 1,103.00 13,236.00
Food Allowance 1,300.00 15,600.00
Gross Salary

Employer's Contribution to ESI 530.00 6,360.00
Employer's Contribution to EPF 1,745.00 20,940.00

Insurance 170.00 2,040.00
CTC (Cost to the company) |

Employee's Contribution to EPF 1,745.00 20,940.00
Employee's Contribution to ESI 123.00 1,476.00

Net take home = (Gross salary- Total deduction)

* Income tax, Proffessional tax and LWF as applicable will be deducted.
* Al the taxes will be deducted as applicable by law.Your salary Is strictly confidential.

For Randstad India Pvt Ltd.

g Bt g

Authorized Signatory
Balakrishnan S
Head - HRSSC

Registered Office :

Randstad India Private Lid

Randstad House,

Old No. 5a5&\.nmm9.wcmrucudmkm
&0 006,

MNungambak]
P +91 {0) 44 saza‘mo F 401 (D) 44 66227474
www. randstad.in



Dt 13 Juty 21

Dear Vaithay Sund Paviirabar

Welcome to the DMart family!
mmmwmmnnmuwmumdmmrmwm‘mumm
compensation of INRL 3 Lakhs® on Cosd to Compary basis.

W eagerty ok forwmrd 1o having you on m_madmmunwmlmmmru would be
commuriCated 10 you in due course.

You My be placed anpwhens in India; your inital place of pasting ol b n bedore you
join e crganzation.
We wish you a long and successhd career with us!
*Thi o the
1 Jch s belore you join DMart. In case your resulis are nol published by

mmm you would have fa
pest submission ammmmﬂuwut—uummumm

2 You should bo declard Fi for emp u.
a d by you in suppont of i Ddaress, ics are true (subject
Funthar detads of your joining process will be icated by our Human tear in

ACKNOWLEDGEMENT & ACCEPTANCE

mimz'ﬁm-_ wowe Nafbbot/ S Pavitvaicar owe JS-0q- 2021




Date:13 July 21

Daar Karchan Ravndrs Susstiar

Weicome to the DMart family!

On the bt of campus selsctions, we are happy & offer you the postion of Depertment Manager (Tesines) 31 an annual
af IR 3 Lakns® wany basis.

W sageshy look forwaed 1o haveng you on boand, Your date of jomnng would be in Septemer 2021 tentslivaly. Any changs would be
cammunicated 1o you in Sue course.

‘You may be placed armpatare in inde, your inite! plece of posting and ofvor details will be communcated in ue course befons you
ican the arganizalics,

W wish you @ lang and successful camer with us!

thane

Human Resources
Awvenue Bupermarts Lid. (D-Mart}

* This i+ a provisianal chier of employmen: subject 1o the following terms-
1. ‘Yeu showld passiciear sll academic axsminations/ backlogs bufore you o DMart In case your resulls are nat putishod

by your joiming date, you would have b0 subme he same waihin @ maximum period of ®wee months, Continuatian af
wmumhndmmmmmw’unb—dwp-ﬁqm-w
£l

2 Youshould Tor

bya be
3 AS documants submitied by you in support of identity, address, acedamics are ue (sutject 1o verication)

Furtser dutails of your ining process wil be communicated by our Human Fesourss feam in due course

ACHNOWLEDGEMENT & ACCEFTANCE

SIGWURE-%;&'%NE:M oure 14 (o /2024
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Date: 9-Sap-21
Mame - Akshay Umbarkar
Subject: Offer Letter
Dear Akshay Umbarkar,

As per our discussion, we are pleased to offer you the position of “Service Provider Associates”
As discussed, the broad terms of this letier of employment offer are sat out hereinafter,

| Your employment shall begin from the date of your rep g al the of our
Organization "Efinserve R, h and " located at Pune.

| You are requested to report for work at your place of working First Floor, Arcadian Building Plot
Mo.12, Lane 54, North Main Rd Near Pinnacle Building, Keregaon Park, Pune, on dated

B Your employment with ournparvy shall come to an end ether upon Whon of Fixed Term
with s

or on ihe date when C services ag il coming foan
end whicheveris earler
# For all reasons you will be deemed an empioyee of Efinserve and s
The formal letter of Apy will be issued i after you join the Compary
You are to submit the i prior to o at the ime of your |sining.

¢ KYC Documents — Copy of Aadhaar card, PAN card, Passport size
phatograph
= Educational documents — Coproc\!l_'o". 12" & Graduation Mark sheet

- Copy proof
o Cancel Cheque Copy or Bank Statement (Existing Saving bank Account. if
any)

| Your offer has been made based on the information furnished by you. However, if there is any
discrepancy found during the antecedent check conducted by the Company or in the copies
of the documentsicertificates given by you as a prodf In suppod of the above, the company
reserves the right to revoke the offer & your appointment thereatter at any time,

I You are requesied to refer page no. 3 of this letter for work relsted guidalines.

< Your annual compensation package shall be as per enclosed annexure,
©



sic + DA 11440,

17016
210

350

2

The above sakary is exciusive of all Income Tax deductions, |f applicable

Please accept the above stated by signing the duplicate copy of tis offer letter and return the same
for ourecord,

Wiz wish you al the best!
Thanking you,
For Company Name
Authorized Signatory
1 Confirm and Accept this OfferLetter and Annexure

Milkhil Raut
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ME Umbawkar
Sales

Grade 012

?mm Cenifled Intarmal Consulant
Mhectve Dale :

Fuse Fimrit Albwisnce (HRA) W0 S0
Altire Allowsnce 1803 21636
Fiek Allwance [LiE] 700

[ Employes E SIC Conliibution 105 1260
Total Deductions "z 11544
-5~ 4728

N Tale Mo iotest 10 spgbcabie e dedctons. petmmande nokty s cieoany ey i o i bom lime o e

Yours sinceraly,
For Just Dial Limited

L

W
Madwika Singh

Reglonal Head - Human Resowrces



24-12-2020

Akshay Umbarkar

Pune

Subject: LETTER OF OFFER

Dear Akshay,

We thank you for your intorest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to olfer you to the position of Certified Internet

Consultant. You will be on probation for a pariod of six months from your date of joining which will
be on or belore 24-12-2020.

The annual P on Cost o ( ‘will ba INR 204000/- which is detailed in
the A The pay ol manthly hon, i ive are subject to you achieving
Levels in with policy and company policy which will be

hlmdnymtmml!mcnlhnl
Your place of posting will be Amravatl.

It may ba noted that the Company resarves the right 1o withdraw / postpon | cancel th Offar /
joining at its sole discretion for any reason, which is beyond its reasonable control

As a part of your joining a ﬁmrunmmmmm
background would be done. On i 1 of your documents and
background checks, mmlbemmdammmmmmmueom

In case any of the verifications turns out to be negative at any point of time, your appointmant with
the ization shall be terminated with diate effect

For the Offer to be vakd you are requested to confirm your acceptance of the Offer by clicking on the
Offer link which has been emaded 10 you & also sent on your registered mobile number. After the
electronic acceptance of the Offer letter, Company may ask you 1o submit the duly signed hard copy
of the letter 1o Just Dials ofice.

We lock forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited
W

b

Madtwllka Singh
Regional Head - Human Resources



Date: 19 Oclober 2021

Dear Kashurl Kashkcar

SUBJECT: OFFER CUM EMPLOYMENT LETTER

yaur it ! i offer you on

nnpnlnlmmf at -M.ﬂ HE Solinns P\ﬂ It I"CMI"I on the fm 'ﬂ-’m&

Ers

DESIGNATION

Tow will be dedgraicd oo Recritment Execulive

PERIOD OF EMPLOYMENT

Your ekl wil commence on o befoe 19% Oclober 2021, cred wil coniinue o6 un o oy
Eeit, Ll ferminctedd by aitter oy, with price nobice o the olbee o pae Seeninction ol rasignoen
wiauso ol IHs keile logelher wilh allils crrcns and os rmuluclly amenced by e parlios e lire ko
time [“Employment Lether”|.

HOURS AND PLACE OF WORK

e mdlm-bq-edln nurl'memmnww b reerpiirec e st the Compeary in ary plone within o
Firuly ioubly by capeelud of

you encd o &mndﬂrﬂwﬂhm ﬂﬂﬂnmmri o thic neture.

SALARY

Ihes gres sy will Lo BaT lu,wu PA. A doluilod bicok up ol you componsolion i dllochud o
Annauira = Ata this

Tou beschy oulholes he Lurvwrxw Ira deduc| o your wiary (Inclding ony wakey. kove pay, sck
Py and Py in Reu of noSce pariodd) ol chebbs o sums owed by o to the Camparny. I8 subicianie: or
e comparion, inchuding any oulslaniding oo,

TERMINATION O RESIGNATION FROM SERVICE

The employment con, subject S the poicies of the Company and the ferme and condifion of this
Lingdoymen Lelior, b lminakod by cithor paily by sring 30 doys of willon nolico lo ks olher
ety

The Compeary reisrves the ight to accepl! rejact the notice poy in e of notice period mantioned
bt Ihe Company resores he abseiule righl lo lerrinals your serices. of any lime. wiltoul
REGRING NNy MasnN whtsnever by giving you notica in weting o poy in e of notics pedan

Tz Cormpeony peseavs e ghl. of s discrelion ond ol ey lime duing Ihe pofice peded jo annource
o it merployees, chant, uppkse and cuttomen of Se Company of your lemination! oo,
Howeover, you eaprosdy agroe oty nol ke make any araouncermonl ol your kaminalony rosigralion
uirless e same hos Been famaly infimated o you of nocepted by the Company In wrifing. 05 fe
e iy b

INCENTIVES BONUS

Yo will e aigible fo porficipate in the Company's incanfive Bonu program. The poyment under his
program doponds on your porlamance, Ihe Compony's porlomonce and ok paomelos as e
Compawy may deckie. fom tirme to firme, Plenss nobe that thers & na minimum poymant under this
prgganry Payrncnl ol s amenl B subgecl koyou Doing in e Comgssny’s ceplknieen] and o
b pour ret herving resrad or senvee year ncfics pefesd.

Tuge 1ol3



7. EXCLUSIVE EMFLOYMENT

Whie crpkoyod by Be Company. you wil iol be on cmplopos ol o bo ohgogod i any ol
capncity fy, any olher company or amanimehion ofer than e Company, for e vy o
bt whlhier ull e onper lime, walhoo | Bhe prion sailicn pormigson om e Comporyg:

8 NON-COMPETE AND NON-SOLICITATION
A You bocby agroo ondd underbakg Thol during The poiod of cmployment wilk The Compary ircluding
any ratice padod evan though the Comperny may have pold solary & e In e of the rotics perod
and 2 monie posl separabon wilh the compiry o ol nol:
§) Aftempt o directy, indirecty or in ony ather mannes whotesevar, wiethee for prodt or othensdse,
sl on pormsade any Pesen who & o dienly cuslomes of The Compony o couss: dang
Enstinsss with fhe Compary, o to reduce e amaunt of budness which any sueh clieet!
cualoemen hus custurnatily dane or mighl proposs doing wilh [he Compory, wholes o rul )
eakafineehin hatwaan e Company and such clent! customean wis onginolly established
i o i ar nough your cllrs:
i Boonsl solil, irin o cosist ey olbus Pomson o ergoge i suiiling slling o provisiig svicey
i compattion with bt of the Compory:

W ol basiness, be emploped. provick: consulloncy, ofles services of Induce olfee cripleyees of
the Campnny to be amployed with any ather enfity camying out ary busines: seiles fo and/ o
irs conpes lion wilk ot ol lhe Compsary

) Lmpioy o uuu,pl o w;anworwaﬂ unm ol o ormpioy any l'r.'-\sun wh iy in the

the oeckiet, od wer i the
uruu\umm ut The Corrpany uluny Inh. in lu: ptu_ui o MLI"L llﬂ retils

% COMPANT'S IMAGE

Yews wil bt abwena alive 8o the chubes and attoched ba your and you shal
condue! youmol oeordngy o probos] e projoct B imoge of The Comgany.

10, FALSE RECORDS
Tlary diourmasnl o inloimuaiion hmishod by you o The Congsony is fale of if you are, al any L, lourd
n 5 ot ot i !

Rurther, Wi appoinimonl is sbieel o us 1eCeivieg suliieolory opolls. s on voils ired
rafamrce checike dore by U

LR nmmnmﬂmhom terma onel t'orﬂnms s acrapabie t you, you ore sauester fa conflm your
o I alxove le w epy ol Ihis kellon duly sigriced Ly yoo.

wigkcuare ko HRB HR solulions Pl lid and wish you o vary secoessl cancer wilh us.

For H&B HR solufions Ff Uid

Tupe 20l 3



Annexure - A

Detalied Salary Stuchwe

Mourhly Yeuly
HAS o 6,000 72,000
Ilouse Rental Allowance 3,000 36,000
Other Allow mwe 3128 37,536
Stanutery Doins 1,200 14400
Monthly Fixed 3 55, 13,328 1,59,936
1239 14,872
433 5.198
15,001 180,006

T Incicoalie o o o e b ey mray e i o b ol Jllbﬂ.d

ared 1 B werrery. Tie moropeeenl e e dabls Lo ameesd policy ol are ooinl o e, ﬁ:a Coroary ol poy

TRy o N ek o
“1he 2419 e lemver wesg TSR o L

Ofhor Datolls / Benefits:

1. Provident fund will be prosvided au per fhe provisons of the Frployess’ Provident Funds ond Miscelareais
Provitiors Act, 1952

2 LS will e provided os per e provigorns of e employoe's sale peuonce copaalion Acl. 154

3. Inthe cven oo is any crixencemnt in ihe lolol srebmenls 1o be pod |0 you on accounl of chengs o
ary sahbe (Cantral or Siate o fhen the sakd erhanead payment
il e eusiod lrom [ Todol GIC poyable o you os shown horGeuboes, In such o come Ihe company vwil
hcnve e right fe rastnocture your smelurments witiin e o = I,

Mzve by recd and wndersiood he lerme of By I.rnp«mrlcni Ledlen. | occe pl (e sarne on "|t.' abene ks and
sandiions. and ot appaintec, [ agree i abide by fhe
1% Ociober 2021

e

Dale

Tupe 3ol 3



kol Shyam Wasnl

g 10 Tamm

Baso Location : Pune

Dear Komal Shyam Wasnik,

Welcome to Moglix,

Wenre pleased toappoint you with Moglhi Labs (1ndia) Private Limited(*Moglix” or “Company™),in the Customer
Surcess Department, al 'Go° Grade and designated askxecutive. Your compenstion is indicated in the Compensation &
Benefitstable artached os Anmexwre 1. This appointment = subjeet o the terms and condi tions contained her eander
which together with the pali cies and guidelines of the Company (0 relalion Lo bies ness condact and others, shall form
vaur Coutract af Employ ment "Contract”)

Throughout this coat A i retorsto Moglix aswell as any sub:

¥, sister-cancern,

Omn behalf of the Company , | wish you every suceessin your role and trost that our relationship will be long and
mutually rewarding
1. APPOINTM

1 ASSOCTATION

wat. Your omplor ment shall commence with effoct from oa-oe-aoz (“Date of dobnkng "L

1.3, You shall work closely with your assigned Reporting Mansger(shand fenctionnl {eross functional teams for

delivering the role and responsibilities for which you have been hived,

MOGL LABS [INDIA] PRIVATE LIMITED

Agistursd Ooice: e

i & 137 s, 488 s s g Lo
et Cavers ks Idesisl A, -

OBt 70, e i 1700130 TR T (i

"y
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